
 

Human Resource Management Major BBA 
 

 

Catalog 2009-2010 REQUIREMENTS 
 

 

On each course line mark which of the following applies: C = Completed, IP = In Progress.  

 

100 and 200 Level Courses 
 

Indicate 
with: 

C or IP 
Required Courses  
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Course Prereq. & Options 
(check Undergrad Catalog 

for complete listing) 
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Advisor Notes & 
Comments 

Area 1 REQUIRED courses: 

      ENGL 101 English Composition 3 N/A           

 ENGL 102 English Composition 3 ENGL 101   

Area 1 Approved Electives:  see page 44 for approved courses; can also fulfill Diversity Requirement – see page 41. 

   3    

                  3                 

Area 2 REQUIRED courses:  

      PSYC 101 General Psychology 3                 

 ECON 201 Prin of Macroeconomics  3    

 ECON 202 Prin of Microeconomics 3    

      COMM 101 Fund Speech Comm 3            

Area 3 REQUIRED Math courses:   

      MATH 143 or College Algebra 3 MATH 108 or placement exam           

MATH 147 Precalculus 5 MATH 108 or placement exam     

      MATH 160 or Survey of Calculus 4 MATH 143/147           

MATH 170 Calculus I  4 MATH 147     

Area 3 Science with Lab Requirement: see page 45 for approved courses 

                  4                 

Nonbusiness Elective Requirements: Must include courses in at least 2 of 3 following disciplines: Arts & Humanities, 

Social Sciences, Natural Sciences & Mathematics. Must take: 18 hours if MATH 147 is taken OR 20 hours if MATH 143 

is taken.  No more than 3 credits may be fitness activity courses.  See Advisor for course recommendations.  Choices 

are not restricted to the list of university Area Core classes.  Telecourses (numbered 299) are excluded area. An 

elective can also fulfill the Diversity Requirement – see page 41.  

                                    

                    

                    

                    

       

       

       

       

College of Business Core Courses  

 ITM 104 Op Sys & Word Process 1 (Placement Exam Available)   

 ITM 105 Spreadsheet Topics 1 (Placement Exam Available)   

      ACCT 205 Intro to Financial Acct  3 N/A           

      ACCT 206 Intro to Managerial Acct 3 ACCT 205           

      BUSCOM 201 Business Comm. 3 ENGL 102           

      BUSSTAT 207 Statistical Tech I 3 MATH 143/147, ITM 104/105           

      BUSSTAT 208 Statistical Tech II 3 BUSSTAT 207, MATH 160           

      GENBUS 202 Legal Environ of Bus 3 Freshman excluded           

 



300 and 400 Level Courses 
 

MUST have Junior Standing to enroll in required courses listed below.   
You MUST also have a total of 58 credits and a GPA of at least 2.0 before you can achieve Junior level standing.   

 

Indicate 
with: 

C or IP 
Required Courses  
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Course Prereq. & Options (check 
Undergrad Catalog for complete 

listing) 
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Advisor Notes & 
Comments 

Take First:  

      HRM 305 Human Resource Mgt 3 Junior Standing           

      FINAN 303 Principles of Finance 3 ACCT 206, ECON 201, 
ECON 202 & BUSSSTAT 
207 

          

      MKTG 301 Principles of Marketing 3 ACCT 205, ECON 202, & 
BUSCOM 201 or ENGL 202 

          

      SCM 345 Principles of 
Operations 
Management 

3 ACCT 206, BUSSTAT 207, 
BUSCOM 201 or ENGL 202, 
ECON 202 & ITM 104/105 

          

      MGMT 301 Leadership Skills 3 BUSCOM 201 or ENGL 202 

no CLEP permitted 

          

Take When You Can:  

   

   

INTBUS 320(rec), 
ECON 317, FINAN 
430, MGMT 334, 

MKTG 430 or a 
university-sponsored 
semester abroad  

International Elective 3 See 2009-10 course catalog 
for prerequisites for courses 

  

  

      

      ITM 310 Business Intelligence 3 BUSCOM 201 or ENGL 202           

      GENBUS 441 Business in Society:  Ethics, 
Responsibility & 
Sustainability 

3 GENBUS 202  
(302 recommended ) 

          

      HRM 330 Human Resource Law 3 ENGL 102, GENBUS 202, & 
Junior Standing.  

          

      HRM 340 Employee & Labor 
Relations 

3 ENGL 102, GENBUS 202, & 
Junior Standing. 

          

Take Next to Last or Last:  

      HRM 406 Compensation & 
Benefits 

3 HRM 305           

      HRM 408 

May also use: COMM 

307, 390 or SOC 390 

Employee Staffing & 
Training 

3 HRM 305           

      MGMT 410 Advanced Mgt. Topics 3 MGMT 301           

Take Last:  

      GENBUS 450 Business Policy 3 FINAN 303, MGMT 301, 
MKTG 301, & SCM 345 

          

 

All prerequisites and required courses for major must have a grade of “C-” or higher.  Students must have 128 

credits to graduate. List additional courses to equal 128 credits below on NOTES lines. 

 

NOTES:       

 

 

 

      
Dept contact:  Misty Lovato, 426-1313; mlovato@boisestate.edu   
 
DISCLAIMER:  This checklist should not be considered a contract.  Checklists can be changed at any time.  The checklist was updated on 4/22/09.    
For BA degrees see page 45 of the 2009-2010 Undergraduate Catalog.  For BS Degrees see page 45 of the 2009-2010 Undergraduate Catalog.  
Changes made to the catalog since publication will be reflected in the on-line catalog found at http://www.boisestate.edu/registrar/catalogs.html. 
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